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ABSTRACT 

This resource manual contains 424 resumes of 
available literature which will assist: (1) teacher-educators who are 

preparing teachers to work with disadvantaged learners, (2) state and 
local supervisors who are working to improve the effectiveness of 
local education agency personnel, and (3) teachers as they strive to 
improve their programs. The resumes are classified into two basic 
categories of information, one relevant to educating the 
disadvantaged learner and the other pertinent to inservice education. 
To assist in utilizing the resource manual, three tables were 
developed. One table contains a procedural order for organizing an 
inservice education program including the people involved, and the 
remaining two tables index the categories of disadvantaged learner 
and inservice education with specific resumes as identified by page 
number, resource manual number, and ERIC document number. The resumes 
contain personal and institutional authors, title, journal source or 
publisher, pagination, date of publication, sources of availability, 
descriptors and identifiers which characterize the contents of the 
document, and an abstract of the document. In addition to the 
resumes, the classification system is described, ordering 
instructions are included, and an institutional and personal author 
index is appended. (SB) 
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MISSION OF T HE - CE NTER 



The Center for Vocational and Technical Education, an 
independent unit on The Ohio State University campus, operates 
under a grant from the National Center for Educational Research 
and Development, U.S. Office of Education. It serves a catalytic 
role in establishing consortia to focus on relevant problems in 
vocational and technical education. The Center is comprehensive 
in its commitment and responsibility, multidisciplinary in its 
approach and inter institutional in its program. 

The Center's mission is to strengthen the capacity of state 
educational systems to provide effective occupational education 
programs consistent with individual needs and manpower require- 
ments by : 

• Conducting research and development to fill voids in 
existing knowledge and to develop methods for applying 
knowledge . 

• Programmatic focus on state leadership development, voca- 
tional teacher education, curriculum, vocational choice 
and adjustment . 

• Stimulating and strengthening the capacity of other agen- 
cies and institutions to create durable solutions to 
significant problems. 

• Providing a national information storage, retrieval and 
dissemination system for vocational and technical educa- 
tion through the affiliated ERIC Clearinghouse. 
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Preface 



The Center for Vocational and Technical Education is committed 
to assisting educational personnel who are working with disadvan- 
taged learners . OPERATION RESOURCE, one effort to fill that com- 
mitment, contains resumes of available literature which will as- 
sist teacher -educators who are preparing educational personnel to 
work with disadvantaged learners, state and local supervisors who 
are working to improve the effectiveness of local education agency 
personnel, and local education personnel as they strive to improve 
their programs for disadvantaged learners. The resumes are clas- 
sified into categories and allow users to select alternatives 
which are most pertinent to the needs of a particular situation. 



We are especially grateful to Doris E. Manning, Chairman, 
Division of Home Economics Education, for her assistance with this 
study. Dr. Manning was on the staff of The Center during 1970-71 
while on sabbatical leave from the University of Arizona. 



This publication is a result of the cooperative efforts of 
many individuals and organizations. Of particular note was the 
close working relationship between The Center's Divisions of Re-, 
search and Development Operations and Information Services . The 
document base for this publication, in addition to the many se- 
cured directly by the authors, included the collection of the Edu- 
cational Resources Information Center (ERIC) and the ERIC Clearing- 
house for Vocational and Technical Education. The Information 
Services Division assisted in providing the computer search of 
these collections and technical guidance in the abstracting and 
classification of the resource resumes . Appreciation is expressed 
to Joel Magisos, Associate Director; M. Chotard Doll, Editor; and 
Mary T. Ury , Editor, of Information Services for their contribu- 
tions to this report . 



Also assisting in development of this publication was the 
staff of *nie Computer Services Unit of the Support Services Divi- 
sion. This unit provided programming for retrieval of existing 
document abstracts as well as programming to provide additional 
abstracts. Computer Service also produced camera-ready copy of 
all abstracts used in OPERATION RESOURCE. 
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Special appreciation for their work on this study is extended 
to the project staff — Anna M. Gorman, Principal Investigator; 
Chester Hansen, and Douglas Pine, Research Associates; and to 
Darrell L. Ward, Assistant Director for Leadership Development. 

Robert E. Taylor 
Director 

The Center for Vocational 
and Technical Education 



Introduction 



As a result of federal legislation and critical need through- 
out the United States for a more meaningful educational system, 
in-service education for teachers of the disadvantaged has become 
an educational priority. The following federal acts signify the 
breadth of national concern. 

The Vocational Education Act of 1963, P.L. 88-210, allocated 
three percent of each year's appropriation to be reserved for 
teacher education, development of instructional materials and pro- 
gram evaluation. Following the enactment of Public Law 88-210, 
several programs were initiated by federal, state and local educa- 
tional leaders to improve teacher effectiveness. 

Section II of P.L. 88-452 of the 1964 Economic Opportunity 
Act, declares that it is the policy of the United States to elim- 
inate the paradox of poverty in. the midst of plenty in this nation 
by opening to everyone opportunities for education, training, work, 
and a life of decency and dignity. Title I of the 1965 Elementary 
and Secondary Education Act, P.L. 89-10, also stressed the need 
for improving . the instruction of disadvantaged youth. As a result, 
recent emphasis has been oriented toward preparing the local edu- 
cational personnel to meet the assigned needs of disadvantaged 
youth . 

The 1968 Amendments (P.L. 90-576) to the Vocational Education 
Act of. 1963, stated as one of its purposes to provide vocational 
education for persons who have academic, socioeconomic, or other 
handicaps that prevent them from succeeding in the regular voca- 
tional education program. Provisions for ancillary services and 
activities were also included, to assure quality in vocational edu- 
cation programs, such as teacher training and supervision. 

The number of personnel development programs and programs for 
disadvantaged learners has greatly increased as a result of these 
specific federal laws. However, there still is a lag between what 
is. known and what is practiced in public schools. This lag is 
still more . critical when disadvantaged learners are involved in 
the educational process . 

OPERATION RESOURCE was developed to assist educational person- 
nel who are working with . disadvantaged learners. It contains re- 
sumes of resources pertaining to disadvantaged learners and resumes 
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of resources to assist . individuals who have the responsibility of 
organizing and conducting in-service education programs . 
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Activities designed to assist educational personnel to im- 
prove their effectiveness with learners during their educational 
tenure have been part of American education for more than a cen- 
tury. The ‘impetus for such programs has originated from both edu 
cational authorities and from practitioners in the classrooms . 

The major purpose of in-service education is to stimulate* 
continuing professional growth. Individuals have a fundamental 
drive toward improvement of their effectiveness. To hasten the 
development of self-renewing individuals Hass says: 

The climate of professional stimulation provided 
by a good in-service education program can give teach- 
ers pride in their achievements and stimulation to sur- 
pass their previous best efforts. When a school system 
fails to provide this professional stimulation, teachers 
often begin their careers with anticipation and readi- 
ness for hard work and then lose their zest when they 
find that nothing challenges them to use their abilities 
to the utmost. I 

Ours is a society which constantly confronts social and tech 
nological changes that make professional practice ineffective in 
a brief period of time. In Teachers for the Real World t the au- 
thors indicate that in-service or "perennial" education is needed 
to : 

remedy deficiencies arising out of defects in initial 
professional preparation. For example, few programs 
include opportunity for developing skills of inter- 
acting with parents . In-service programs , then , 
should focus on developing these skills. 



*Glen C. Hass, "In-service Education Today," In In-service 
Education for Teachers t Supervisors , and Administrators , ed . by 
Nelson B. Henry, the Fifth-Sixth Yearbook of the National Society 
for the Study of Education, Part I (Chicago: The University of 

Chicago Press, 1957), p. 31. 
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